
 

 

Headteacher Vacancy: 1 

he recruitment process School Name:  

Redpen Academy     

Location:   

Somewhere in England  

Join a Dynamic Learning Community Committed to Safeguarding and Student 
Success  

Are you a visionary and compassionate leader, committed to creating a safe and nurturing 
environment for our students to flourish? We are seeking an exceptional individual to 
become the Headteacher of Redpen Academy, an inclusive and forward-thinking school.  As 
we strive for educational excellence, safeguarding remains a top priority for our school 
community.  

About Redpen Academy:   

Redpen Academy is a vibrant and diverse learning community, where every child is valued 
and encouraged to reach their full potential. Our dedicated staff and supportive governors 
work collaboratively to provide an enriching educational experience for our students, 
equipping them with the skills and values they need to thrive in an ever-changing world.  

The Role:   

As the Headteacher, you will be entrusted with the responsibility of guiding our school into 
the future, maintaining its strong reputation for excellence in education and safeguarding. 
You will lead a team of passionate educators and support staff, fostering a culture of 
inclusivity, respect, and high expectations. You will work closely with students, parents, and 
the wider community to ensure the well-being and achievement of all our students.  

Key Responsibilities:  

• Provide strong and visionary leadership, driving the school's strategic vision and 
goals  

• Foster an inclusive and supportive learning environment, where the welfare and 
development of every student are prioritized  

• Promote and embed safeguarding practices, ensuring the safety and welfare of all 
students and staff.  

• Nurture a culture of continuous improvement, empowering staff to develop 
professionally  

• Collaborate with the governing body to ensure effective governance and resource 
management  

• Work closely with parents, carers, and stakeholders, forging strong partnerships to 
enhance student outcomes  

• Manage the effective allocation of resources and oversee financial responsibilities  



 

 

Headteacher Vacancy: 1 

he recruitment process • Represent the school at local and regional events, building positive relationships 
within the wider community  

Requirements:  
• Proven experience as a successful leader in an educational setting, ideally as a 

Headteacher or Deputy Headteacher  

• A genuine commitment to safeguarding and promoting the welfare of children and 
young people  

• Outstanding communication and interpersonal skills, with the ability to inspire and 
motivate others  

• A track record of driving school improvement and achieving excellent outcomes  

• A passion for fostering a culture of equality, diversity, and inclusion within the school 
community  

• Qualified Teacher Status (QTS) and relevant postgraduate qualifications   

Application Process:   

To apply for this exciting opportunity, please submit your completed application form, 
which can be downloaded from our school website [Insert Website URL]. Along with the 
application form, please include a detailed covering letter outlining your suitability for the 
role, with specific reference to safeguarding and your vision for [Insert School Name]. 
Completed applications should be sent to [Insert Contact Email] by [Insert Application 
Deadline Date].   

Safeguarding Statement:   

Redpen Academy is fully committed to safeguarding and promoting the welfare of children 
and young people. The successful candidate will be subject to an enhanced DBS check and 
other pre-employment clearances in line with our safer recruitment policy.  

We look forward to receiving your application and welcoming the successful candidate into 
our warm and vibrant school community.  

Redpen Academy is an equal opportunities employer and welcomes applications from 
candidates of all backgrounds.  
 The amendments to the Exceptions Order 1975 (2013 & 2020) provide that certain spent 
convictions and cautions are 'protected' and are not subject to disclosure to employers, and 
cannot be taken into account. Guidance and criteria on the filtering of these cautions and 
convictions can be found on the Ministry of Justice website.  


